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Preamble of Committee:

The prevention of Sexual Harassment Committee in Law College Jamkhandi is
constituted in 2008 according to ‘The Sexual Harassment at Workplace (Prevention,
Prohibition and Redressal) Act, 2013, Along with this Act, the committee seeks to
adhere to the spirit of Vishakha guidelines preceding this legislation in order to address
the issue of sexual harassment at workplace for ensuring gender equality. The ICC
(Internal Complaint Committee) aims to 100}5»:'1?3me‘3“1'55 of sexual
harassment in the establishment and also to gE?Q{‘E_EP%'%mﬁ%\E\)OUt the issue. The

Act has outlined the constitution of the comm\ft’égéfé\s;,f%t,b;; proce fﬁ%ﬂbe followed for
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making a complaint and conducting inquiry into the complaititzin a tirndbound manner.
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What is Sexual Harassment?

An act of sexual harassment includes any one or more of the unwelcome acts or
behaviour, whether directly or by implication:

i,  Physical contact and advances; or
ii.  Ademand or request for sexual favours; or
{ii. Making sexual coloured remarks; or
iv.  Showing pornography; or
v.  Anyunwelcome physical, verbal or non-verbal conduct of sexual nature.

The following circumstances, among other circumstances, if it occur or are present in
relation to or connected with any act or behaviour of sexual harassment, may also
amount to sexual harassment;

i. Implied or explicit promise of preferential treatment in her employment; or
ii. Implied or explicit threat of detrimental treatment in her employment; or
iii. Implied or explicit threat about her present or future employment status; or
iv. Interference with her work or creating and intimidating or offensive or hostile
work environment for her; or
v. Humiliating treatment likely to affect her health or safety.

Objectives of the Committee

educational resource as well as a complaint
" faculty, staff and students of law college

The Internal Complaint Commit
redressal mechanism for the
jamkhandi. Its mandates are:
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* To provide a neutral, confidential and supportive environment ~f_6-r;~r_r1embers,éj ) 4
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the campus community who may have been sexually harassed N
¢ Toadvice complainants of means of resolution as specified by the legislation—
¢ To ensure fair and timely resolution of sexual harassment complaints
+ To provide counseling and support services on campus
* To ensure that students, faculty and staff are provided with current and

comprehensive materials on sexual harassment
* To promote awareness about sexual harassment through educational initiatives

that encourages and fosters a respectful and safe campus environment

The committee seeks to inform the campus community of their right to a respectful
work and learning environment. It believes that if we practice respect, exercise
empathy in our interactions with others so that we do not hurt anyone through what
we say or do, then we can create a campus that is free of sexual harassment.

Members of the Internal Complaint Committee at Law College Jamkhandi are:
Members in ICC in Law College Jamkhandi consist af -Member Secretary, Two

A7 BUIO N sy
Members from Teaching Staff, One Member from Npg{;@f&%dﬁrgi:‘i@lﬁ\Three Student
Representatives. / . v e ‘\.\\

Redressal and Mechanism:

-
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Any aggrieved woman can file complaint in writing, to m
3 months from the date of incident (sexual harassment at work place).

ithin a of period

If she is unable to make a complaint in writing, the committee will provide all possible
assistance to her for making the complaint in writing,

If the committee is satisfied that the circumstances were such, which prevented the
woman from filing a complaint within a period of 3 months, it may extend the time limit
not exceeding three months.

The complainant needs to submit six copies of the complaint along with the supporting
documents and names and addresses of the witnesses to the committee. On receipt of
the complaint, the Committee will send one of the copies to the respondent within a
period of seven working days and ask the respondent to file his reply to the complaint
along with his list of documents and names and addresses of witnesses, within a period
not exceeding ten working days from the date of receipt of the complaint by him. Legal
practitioner is not allowed to represent the case at any stage of the proceedings before
the Committee.

Records:-

Meetings Agenda and Minutes

Letter of Nomination of each commi
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Complaints, if Any IOAC
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Place: Principal Chamber Law College Jamkhandi
Date: 07.10.2020
AGENDA

i amkhandl
2, Action to be taken and Duties of Committees
3, Procedure to deal Complaints
4, any other matters

Explanations:

With the Permission of the Principal all the faculty members started to give their explanations
and opinions with reference to Formation of Prohibition of Sexual Harassment Committee in
Law College and Above stated subject matters of agenda were discussed and Resolutions
arrived at,

. As the part of the college there should be a ‘PROHIBITION OF SEXUAL
HARASSMENT COMMITTEE’ and at the same time it was well constituted the Said
Committee

2. Formation or Constitution of Prohibition of Sexual Harassment committee was constituted
with the chairmanship of lady faculty and six other faculty members (Annexure)

3. It was well accepted that, if any complaint reported in the premises of the college, before
initiating action against, there should be a report of Fact finding Committee on the basis of
committee report action should be taken

4. If the complaint is not in the nature of Sexual Harassment, and reported, then committee
should take strict action and warned against concerned party.

5. Itis also well invited that if the complaint is lodged in the said nature it should be properly
inquired and other party student would Expelled from the college and the same will be
reported to the nearest police station with the permission of the both the parties and the
college Development committee.

6. No other Discussions.....

7. All the faculty members of the Prohibition of sexual harassment committee were accepted
the above resolutions.
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INTERNAL COMPLAINT COMMITTEE

Preamble of Committee:

The prevention of Sexual Harassment Committee in Law College Jamkhandi is
constituted in 2008 according to ‘The Sexual Harassment at Workplace (Prevention,
Prohibition and Redressal) Act, 2013". Along with this Act, the committee seeks to
‘adhere to the spirit of Vishakha guidelines preceding this legislation in order to address
the issue of sexual harassment at workplace for ensuring gender equality. The ICC
(Internal Complaint Committee) aims to look into the complaints of sexual
harassment in the establishment and also to generate awareness about the issue. The
Act has outlined the constitution of the committees, the process to be followed for

T

making a complaint and conducting inquiry mt%ﬂi‘gccﬁhﬁt t in a time bound manner.

What is Sexual Harassment?

L
An act of sexual harassment includes any ‘qme.c he unwelcome acts or

i.  Physical contact and advances; or

ii. Ademand orrequest for sexual favours; or
ili. ~Making sexual coloured remarks; or
iv.  Showing pornography; or

v. Anyunwelcome physical, verbal or non-verbal conduct of sexual nature.

The following circumstances, among other circumstances, if it occur or are present in
relation to or connected with any act or behaviour of sexual harassment, may also
amount to sexual harassment;

i. Implied or explicit promise of preferential treatment in her employment; or
ii. Implied or explicit threat of detrimental treatment in her employment; or
iii. Implied or explicit threat about her present or future employment status; or
iv. Interference with her work or creating and intimidating or offensive or hostile
work environment for her; or
v.  Humiliating treatment likely to affect her health or safety.

Objectives of the Committee

The Internal Complaint Committee is an educational resource as well as a complaint
redressal mechanism for embers of faculty, staff and students of law college

jamkhandi. Its mandates
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« To provide a neutral, confidential and supportive environment for-:mémbers Bt . '*
the campus community who may have been sexually harassed ,
o Toadvice complainants of means of resolution as specified by the leglslatxon .
o To ensure fair and timely resolution of sexual harassment complaints = /¢ 0
« To provide counseling and support services on campus e
e To ensure that students, faculty and staff are provided with current and
comprehensive materials on sexual harassment
» To promote awareness about sexual harassment through educational initiatives
that encourages and fosters a respectful and safe campus environment

The committee seeks to inform the campus community of their right to a respectful
work and learning environment. It believes that if we practice respect, exercise
empathy in our interactions with others so that we do not hurt anyone through what
we say or do, then we can create a campus that is free of sexual harassment.

Members of the Internal Complaint Committee at Law College Jamkhandi are:

Members in ICC in Law_College Iamkﬁéndr con51st of Member Secretary, Two
Members from Teaching Staff, One Member from Non Teachmg Staff, Three Student

Representatives.

Redressal and Mechanism:

Any aggrieved woman can file complaint in writing, to the committee, within a of period
3 months from the date of incident (sexual harassment at work place).

If she is unable to make a complaint in writing, the committee will provide all possible
assistance to her for making the complaint in writing.

If the committee is satisfied that the circumstances were such, which prevented the
woman from filing a complaint within a period of 3 months, it may extend the time limit
not exceeding three months.

The complainant needs to submit six copies of the complaint along with the supporting
documents and names and addresses of the witnesses to the committee. On receipt of
the complaint, the Committee will send one of the copies to the respondent within a
period of seven working days and ask the respondent to file his reply to the complaint
along with his list of documents and names and addresses of witnesses, within a period
not exceeding ten working days from the date of receipt of the complaint by him. Legal
practitioner is not allowed to represent the case at any stage of the proceedings before

the Committee.
Records:-

Meetings Agenda and Minutes
Letter of Nomination of each gom er
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PROHIBITION OF SEXUAL HARASSMENT COMMITTEE ZOJQ-Q.Q\\
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Place: Principal Chamber Law College Jamkhandi jj’v_}"{’ Yo
Date: 20.07.2019 ;”f
AGENDA rk
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1, Formation of Prohibition of Sexual Harassment Committee i
Jamkhandi

2, Action to be taken and Duties of Committees

3, Procedure to deal Complaints

4, any other matters

Explanations:

With the Permission of the Principal all the faculty members started to give their explanations
and opinions with reference to Formation of Prohibition of Sexual Harassment Committee in
Law College and Above stated subject matters of agenda were discussed and Resolutions

arrived at,

1. As the part of the college there should be a ‘PROHIBITION OF SEXUAL
HARASSMENT COMMITTEE’ and at the same time it was well constituted the Said
Committee

2. Formation or Constitution of Prohibition of Sexual Harassment committee was constituted
with the chairmanship of lady faculty and six other faculty members (Annexure)

3. It was well accepted that, if any complaint reported in the premises of the college, before
initiating action against, there should be a report of Fact finding Committee on the basis of
committee report action should be taken

4. If the complaint is not in the nature of Sexual Harassment, and reported, then committee
should take strict action and warned against concerned party.

5. It is also well invited that if the complaint is lodged in the said nature it should be properly
inquired and other party student would Expelled from the college and the same will be
reported to the nearest police station with the permission of the both the parties and the
college Development committee.

6. No other Discussions.....

7. All the faculty members of the Prohibition of sexual harassment committee were accepted

the above resolutions.
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Preamble of Committee:

The -prevention of Sexual Harassment Committee in Law College Jamkhandi is

constituted in 2008 according to ‘The Sexual Harassment at Workplace (Prevention, |
Prohibition and Redressal) Act, 2013", Along with this Act, the committee seeks to
‘adhere to the spirit of Vishakha guidelines preceding this legislation in order to address
the issue of sexual harassment at workplace for ensuring gender equality. The ICC
(Internal Complaint Committee) aims to look into the complaints of sexual
harassment in the establishment and also to generate awareness about the issue. The
Act has outlined the constitution of the committees, the process to be followed for
making a complaint and conducting inquiry into the complaint in a time bound manner.

What is Sexual Harassment?

X

more of?the unwelcome acts or

An act of sexual harassment includes a -0
behaviour, whether directly or by implication;

¥

\ \\:‘ \\

I.  Physical contact and advances; or -
ii. Ademand or request for sexual favours; or~<aket. .-
fii. Making sexual coloured remarks; or
iv.  Showing pornography; or
v.  Any unwelcome physical, verbal or non-verbal conduct of sexual nature.

The following circumstances, among other circumstances, if it occur or are present in
relation to or connected with any act or behaviour of sexual harassment, may also
amount to sexual harassment;

.. Implied or explicit promise of preferential treatment in her employment; or
ii,  Implied or explicit threat of detrimental treatment in her employment; or
iii. Implied or explicit threat about her present or future employment status; or
iv.  Interference with her work or creating and intimidating or offensive or hostile
work environment for her; or
v.  Humiliating treatment likely to affect her health or safety.

Objectives of the Committee

The Internal Complaint Committee is an educational resource as well as a complaint

RINCIPAL
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PROHIBITION OF SEXUAL HARASSMENT COMMITTEE 2018 19

Place: Principal Chamber Law College Jamkhandi
Date: 22.07.2018
AGENDA

1, Formation of Prohibition of Sexual Harassment Committee in Law College
Jamkhandi

2, Action to be taken and Duties of Committees

3, Procedure to deal Complaints

4, any other matters

Explanations:

With the Permission of the Principal all the faculty members started to give their explanations
and opinions with reference to Formation of Prohibition of Sexual Harassment Committee in
Law College and Above stated subject matters of agenda were discussed and Resolutions
arrived at,

1. As the part of the college there should be a ‘PROHIBITION OF SEXUAL
HARASSMENT COMMITTEE’ and at the same time it was well constituted the Said
Committee

2. Formation or Constitution of Prohibition of Sexual Harassment committee was constituted
with the chairmanship of lady faculty and six other faculty members (Annexure)

3. It was well accepted that, if any complaint reported in the premises of the college, before
initiating action against, there should be a report of Fact finding Committee on the basis of
committee report action should be taken

4. If the complaint is not in the nature of Sexual Harassment, and reported, then committee
should take strict action and warned against concerned party.

5. It is also well invited that if the complaint is lodged in the said nature it should be properly
inquired and other party student would Expelled from the college and the same will be
reported to the nearest police station with the permission of the both the parties and the
college Development committee.

6. No other Discussions.....

7. All the faculty members of the Prohibition of sexual harassment committee were accepted

the above resolutions.
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» To provide a neutral, confidential and supportive environment for
the campus community who may have been sexually harassed

 To advice complainants of means of resolution as specified by the legis]

* To ensure fair and timely resolution of sexual harassment complaints

 To provide counseling and support services on campus

* To ensure that students, faculty and staff are provided with current and
comprehensive materials on sexual harassment

e To promote awareness about sexual harassment through educational initiatives
that encourages and fosters a respectful and safe campus environment

a

The committee seeks to inform the campus community of their right to a respectful
work and learning environment. It believes that if we practice respect, exercise
empathy in our interactions with others so that we do not hurt anyone through what
we say or do, then we can create a campus that is free of sexual harassment.

Members of the Internal Complaint Committee at Law College Jamkhandi are:

Members in ICC in Law_College Jamkhandi consist of Member Secretary, Two
Members from Teaching Staff One Member from Non T i taff, Three Student
Representatives. ‘

oy
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Redressal and Mechanism: \cff\ Ky,

\

Any aggrieved woman can file complaint in writing, to tﬁ&\ﬁ
w

gommittee, w%‘gﬁ‘i 1 a of period
z v
3 months from the date of incident (sexual harassment at wok HAGE) X -

If she is unable to make a complaint in writing, the committee will provide all possible
assistance to her for making the complaint in writing.

If the committee is satisfied that the circumstances were such, which prevented the
woman from filing a complaint within a period of 3 months, it may extend the time limit
not exceeding three months.

The complainant needs to submit six copies of the complaint along with the supporting
documents and names and addresses of the witnesses to the committee. On receipt of
the complaint, the Committee will send one of the copies to the respondent within a
period of seven working days and ask the respondent to file his reply to the complaint
along with his list of documents and names and addresses of witnesses, within a period
not exceeding ten working days from the date of receipt of the complaint by him. Legal
practitioner is not allowed to represent the case at any stage of the proceedings before

the Committee.
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Meetings Agenda and Minutes
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INTERNAL COMPLAINT COMMITTEE

Preamble of Committee:

The prevention of Sexual Harassment Committee in Law College Jamkhandi is
constituted in 2008 according to ‘The Sexual Harassment at Workplace (Prevention,
Prohibition and Redressal) Act, 2013". Along with this Act, the committee seeks to
‘adhere to the spirit of Vishakha guidelines preceding this legislation in order to address
the issue of sexual harassment at workplace for ensuring gender equality. The ICC
(Internal Comp]amt Commlttee) aims to 1ook 1n K_,Q the complamts of sexual

What is Sexual Harassment?

An act of sexual harassment includes any one or more of the unwelcome acts or
behaviour, whether directly or by implication:

i.  Physical contact and advances; or
ii. A demand or request for sexual favours; or
iii. Making sexual coloured remarks; or

iv.  Showing pornography; or
v. Anyunwelcome physical, verbal or non-verbal conduct of sexual nature.

The following circumstances, among other circumstances, if it occur or are present in
relation to or connected with any act or behaviour of sexual harassment, may also

amount to sexual harassment;

i. Implied or explicit promise of preferential treatment in her employment; or
ii. Implied or explicit threat of detrimental treatment in her employment; or
iii.  Implied or explicit threat about her present or future employment status; or
iv. Interference with her work or creating and intimidating or offensive or hostile

work environment for her; or
v. Humiliating treatment likely to affect her health or safety.

Objectives of the Committee

The Internal Complaint Committee is an educational resource as well as a complaint
redressal mechanism for the members of faculty, staff and students of law college

jamkhandi. Its manda
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* To provide a neutral, confidential and supportive environmé@iﬁ. for members of;‘_;'
the campus community who may have been sexually harassed NN S
* To advice complainants of means of resolution as specified by the legislation:
* Toensure fair and timely resolution of sexual harassment complairits: v
¢ To provide counseling and Support services on campus
« To ensure that students, faculty and staff are provided with current and
comprehensive materials on sexual harassment
+ To promote awareness about sexual harassment through educational initiatives
that encourages and fosters a respectful and safe campus environment

Z\

The committee seeks to inform the campus community of their right to a respectful
work and learning environment. It believes that if we practice respect, exercise
empathy in our interactions with others so that we do not hurt anyone through what
we say or do, then we can create a campus that is free of sexual harassment.

Members of the Internal Complaint Committee at Law College Jamkhandi are:

Members in ICC in Law_College Jamkhandi consist of Member Secretary, Two
'{ng' Staff, Three Student
n\f\\ )

~

Representatives,

. ol JAMKHANED
Redressal and Mechanism: ‘

W o

-

Any aggrieved woman can file complaint in wr# f“'n\,-;l;_%jgigd,rga‘-..f-gic;mi"'rrl1't’cee, within a of period
et
3 months from the date of incident (sexual harassment at work place).

If she is unable to make a complaint in writing, the committee will provide all possible
assistance to her for making the complaint in writing.

If the committee is satisfied that the circumstances were such, which prevented the
woman from filing a complaint within a period of 3 months, it may extend the time limit
not exceeding three months.

The complainant needs to submit six copies of the complaint along with the supporting
documents and names and addresses of the witnesses to the committee. On receipt of
the complaint, the Committee will send one of the copies to the respondent within a
period of seven working days and ask the respondent to file his reply to the complaint
along with his list of documents and names and addresses of witnesses, within a period
not exceeding ten working days from the date of receipt of the complaint by him. Legal
practitioner is not allowed to represent the case at any stage of the proceedings before

the Committee.
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Meetings Agenda and Minute

Letter of Nomination of eac e member S o112
Complaints, if An Co- rdinator B.LD.E. ASSOCIATIO )
E d IQAC LAW COLLEGE, JAMKHANDI.

R.L.D.E. Association’s Dist. Bagalakote

L AW COLLEGE, JAMKHANDI



PROHIBITION OF SEXUAL HARASSMENT COMMITTEE 2017-18

Place: Principal Chamber Law College Jamkhandi
Date: 18.07.2017
AGENDA

1, Formation of Prohibition of Sexual Harassment Committee in Law College
Jamkhandi

2, Action to be taken and Duties of Committees

3, Procedure to deal Complaints

4, any other matters

Explanations:

With the Permission of the Principal all the faculty members started to give their explanations
and opinions with reference to Formation of Prohibition of Sexual Harassment Committee in
Law College and Above stated subject matters of agenda were discussed and Resolutions
arrived at,

1. As the part of the college there should be a ‘PROHIBITION OF SEXUAL
HARASSMENT COMMITTEE’ and at the same time ijt was well constituted the Said
Committee

2. Formation or Constitution of Prohibition of Sexual Harassment committee was constituted
with the chairmanship of lady faculty and six other faculty members (Annexure)

3. It was well accepted that, if any complaint reported in the premises of the college, before
initiating action against, there should be a report of Fact finding Committee on the basis of
committee report action should be taken

4. If the complaint is not in the nature of Sexual Harassment, and reported, then committee
should take strict action and warned against concerned party.

5. Itis also well invited that if the complaint is lodged in the said nature it should be properly
inquired and other party student would Expelled from the college and the same will be
reported to the nearest police station with the permission of the both the parties and the
college Development committee.

6. No other Discussions.....

7. All the faculty members of the Prohibition of sexual harassment committee were accepted

the above resolutions.
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2017-18
MEMBERS
SL.No. Name of the faculty Designation Slgnature
01 Prof.R.G.Kulkarni President (L
02 Dr.S.S.Suvarnakhandi Co.ordinator
03 Miss. K.B.Pujari Member
04 Prof.R.K.Hosatti Member :

05 Miss. M.R.Nyamagoudar Member %
/

06 Miss.Kavya Oni. Advocate Member m

07 Mr.Bahubali Basarikodi Student member W
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INTERNAL COMPLAINT COMMITTEE

Preamble of Committee:

The prevention of Sexual Harassment Committee in Law College Jamkhandi is
constituted in 2008 according to ‘The Sexual Harassment at Workplace (Prevention,
Prohibition and Redressal) Act, 2013". Along with this Act, the committee seeks to
adhere to the spirit of Vishakha guidelines preceding this legislation in order to address
the issue of sexual harassment at workplace for ensuring gender equality. The ICC
(Internal Complaint Committee) aims to look into the complaints of sexual
harassment in the establishment and also to generate awareness about the issue. The
Act has outlined the constitution of the committees, the process to be followed for
making a complaint and conducting inquiry into the complaint in a time bound manner.

What is Sexual Harassment?

..........

An act of sexual harassment includes any one,,orﬁ'me @ﬁ the unwelcome acts or
behaviour, whether directly or by implication: //','fj.‘/ Sy

i.  Physical contact and advances; or e AL L7
ii. Ademand or request for sexual favours;\ 1’\\ 7
iii. ~ Making sexual coloured remarks; or \
iv.  Showing pornography; or “%-3’ SO o

v.  Any unwelcome physical, verbal or non-verbal conduct of sexual nature.

The following circumstances, among other circumstances, if it occur or are present in
relation to or connected with any act or behaviour of sexual harassment, may also
amount to sexual harassment;

i.  Implied or explicit promise of preferential treatment in her employment; or
ii. Implied or explicit threat of detrimental treatment in her employment; or
iii. Implied or explicit threat about her present or future employment status; or
iv.  Interference with her work or creating and intimidating or offensive or hostile
work environment for her; or
v.  Humiliating treatment likely to affect her health or safety.

Objectives of the Committee

The Internal Complaint Committee is an educational resource as well as a complaint
redressal mechanism for; embers of faculty, staff and student college

jamkhandi. Its mandate

Cco-ordinator B.LD.E ASSOCIATION'S
IQAC LAW COLLEGE, JAMKHANDI.
2.L.D.E. Association’s Dist. b’dgaiakote
LAW COLLEGE, JAMKHANDI




I'4 3 ‘ :
D

%

e To provide a neutral, confidential and supportive environment for members of - .'i;_
the campus community who may have been sexually harassed :

o To advice complainants of means of resolution as specified by the legislation

o To ensure fair and timely resolution of sexual harassment complaints

» To provide counseling and support services on campus :

e To ensure that students, faculty and staff are provided with current and
comprehensive materials on sexual harassment

* To promote awareness about sexual harassment through educational initiatives
that encourages and fosters a respectful and safe campus environment

The committee seeks to inform the campus community of their right to a respectful
work and learning environment. It believes that if we practice respect, exercise
empathy in our interactions with others so that we do not hurt anyone through what
we say or do, then we can create a campus that is free of sexual harassment.

Members of the Internal Complaint Committee at Law College Jamkhandi are:

Members in ICC in Law_College Jamkhandi consist of Member Secretary, Two
Members from Teaching Staff, One Member from Non Teaching Staff, Three Student
Representatives. '

Redressal and Mechanism:

~.J-I \1{’, = (o
. d . . . | “ .’?/2:",-__ . \\ﬁ \ . . )
Any aggrieved woman can file complaint in wrlts\\q‘”}.\to th'&"«(’."@‘mﬂmlttﬁé‘}é within a of period
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3 months from the date of incident (sexual harass _@\r_;t\at work‘pl
3¢

~ 2 4 ; ;
If she is unable to make a complaint in writing, the co eswill provide all possible

assistance to her for making the complaint in writing.

If the committee is satisfied that the circumstances were such, which prevented the
woman from filing a complaint within a period of 3 months, it may extend the time limit
not exceeding three months.

The complainant needs to submit six copies of the complaint along with the supporting
documents and names and addresses of the witnesses to the committee. On receipt of
the complaint, the Committee will send one of the copies to the respondent within a
period of seven working days and ask the respondent to file his reply to the complaint
along with his list of documents and names and addresses of witnesses, within a period
not exceeding ten working days from the date of receipt of the complaint by him. Legal
préctitioner is not allowed to represent the case at any stage of the proceedings before

the Committee.
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PROHIBITION OF SEXUAL HARASSMENT COMMITT%
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Place: Principal Chamber Law College Jamkhandi :"L,~
Date: 23.07.2016 |
AGENDA

1, Formation of Prohibition of Sexual Harassment Committee in Law College
Jamkhandi

2, Action to be taken and Duties of Committees

3, Procedure to deal Complaints

4, any other matters

Explanations:

With the Permission of the Principal all the faculty members started to give their explanations
and opinions with reference to Formation of Prohibition of Sexual Harassment Committee in
Law College and Above stated subject matters of agenda were discussed and Resolutions
arrived at,

1. As the part of the college there should be a ‘PROHIBITION OF SEXUAL
HARASSMENT COMMITTEE’ and at the same time it was well constituted the Said
Commitiee

2. Formation or Constitution of Prohibition of Sexual Harassment committee was constituted
with the chairmanship of lady faculty and six other faculty members (Annexure)

3. It was well accepted that, if any complaint reported in the premises of the college, before
initiating action against, there should be a report of Fact finding Committee on the basis of
committee report action should be taken

4. If the complaint is not in the nature of Sexual Harassment, and reported, then committee
should take strict action and warned against concerned party.

5. It is also well invited that if the complaint is lodged in the said nature it should be properly
inquired and other party student would Expelled from the college and the same will be
reported to the nearest police station with the permission of the both the parties and the
college Development committee.

6. No other Discussions.....

7. All the faculty members of the Prohibition of sexual harassment committee were accepted
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MEMBERS
SL.No. Name of the faculty Designation Signature
01 Prof.R.G.Kulkarni President -
02 Miss. K.B.Pujari Co.ordinator w
03 Dr.S.S.Suvarnakhandi Member
04 Miss.T.D.Dharane Member
05 - Miss. M.R.Nyamagoudar Member
06 Miss.Kavya Oni. Advocate Member

07 Miss.Shivaleela Kadadevar Student member ?{i ]
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INTERNAL COMPLAINT COMMITTEE S
Preamble of Committee:

The prevention of Sexual Harassment Committee in Law College Jamkhandi is
constituted in 2008 according to ‘The Sexual Harassment at Workplace (Prevention,
Prohibition and Redressal) Act, 2013". Along with this Act, the committee seeks to
adhere to the spirit of Vishakha guidelines preceding this legislation in order to address
the issue of sexual harassment at workplace for ensuring gender equality. The ICC
(Internal Complaint Committee) aims to look into the complaints of sexual
harassment in the establishment and also to generate awareness about the issue. The
Act has outlined the constitution of the committees, the process to be followed for
making a complaint and conducting inquiry into the complaint in a time bound manner.

What is Sexual Harassment?

An act of sexual harassment includes any one or more of the unwelcome acts or
behaviour, whether directly or by implication:

i.  Physical contact and advances:; or
ii. ~Ademand or request for sexual favours; or
ili. ~Making sexual coloured remarks; or
iv.  Showing pornography; or ,
v. Any unwelcome physical, verbal or non-verbal conduct of sexual nature.

The following circumstances, among other circumstances, if it occur or are present in
relation to or connected with any act or behaviour of sexual harassment, may also
amount to sexual harassment;

i.  Implied or explicit promise of preferential treatment in her employment; or
ii.  Implied or explicit threat of detrimental treatment in her employment; or
iii. Implied or explicit threat about her present or future employment status; or
iv. Interference with her work or creating and intimidating or offensive or hostile
work environment for her; or
v. Humiliating treatment likely to affect her health or safety.

Objectives of the Committee

The Internal Complaint Committee is an educational resource as well as a complaint

redressal mechanis the members of faculty, staff and stud
jamkhandi. Its mand e: ‘
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* To provide a neutral, confidential and supportive environment for 1
the campus community who may have been sexually harassed "

» Toadvice complainants of means of resolution as specified by the legislation

* Toensure fair and timely resolution of sexual harassment complaints

¢ To provide counseling and support services on campus

* To ensure that students, faculty and staff are provided with current and
comprehensive materials on sexual harassment

* To promote awareness about sexual harassment through educational initiatives
that encourages and fosters a respectful and safe campus environment

The committee seeks to inform the campus community of their right to a respectful
work and learning environment. It believes that if we practice respect, exercise
empathy in our interactions with others so that we do not hurt anyone through what
we say or do, then we can create a campus that is free of sexual harassment.

Members of the Internal Complaint Committee at Law College Jamkhandi are:

Members in ICC in Law_College Jamkhandi consist of Member Secretary, Two
Members from Teaching Staff, One Member from Non Teaching Staff, Three Student
Representatives. ‘

Redressal and Mechanism:

Any aggrieved woman can file complaint in writing, to the committee, within a of period
3 months from the date of incident (sexual harassment at work place).

If she is unable to make a complaint in writing, the committee will provide all possible
assistance to her for making the complaint in writing.

If the committee is satisfied that the circumstances were such, which prevented the
woman from filing a complaint within a period of 3 months, it may extend the time limit
not exceeding three months.

The complainant needs to submit six copies of the complaint along with the supporting
documents and names and addresses of the witnesses to the committee. On receipt of
the complaint, the Committee will send one of the copies to the respondent within a
period of seven working days and ask the respondent to file his reply to the complaint
along with his list of documents and names and addresses of witnesses, within a period
not exceeding ten working days from the date of receipt of the complaint by him. Legal
practitioner is not allowed to represent the case at any stage of the proceedings before

the Committee.

Letter ofNon'1mat10n ofeach ¢ i ReliEE Tk

Complaints, if Any CO&IQAC Dist. Bagalakote
R.L.D.E. Association’s

LAW COLLEGE, JAMKHANDI

Records:-
Meetings Agenda and Minute INCIP
e ber B.L.D.E. ASSOCIATION'S™-
or or



